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CAREER TECHNICAL EDUCATION (CTE) TWO-YEAR PROGRAM REVIEW 

FOR 2023 

Program:  Registered Nursing  Planning Year:  2022-2023 Unit:  Nursing and Allied 

health 

Cluster:  Health and Wellness Skilled Trades and Technology Last Year of CPPR/Voc. Ed 

Review:  2020-2021 

INSTRUCTIONS:  CTE programs will complete and submit the below Two-Year Program Review 

as part of a regular two-year program review cycle (Ed Code 78016). In addition, CTE programs 

will complete and submit an APPW on an annual basis and an Instructional Comprehensive 

Program Planning and Review (CPPR) every four years according to the institutional 

comprehensive planning cycle for instructional programs.   

California Ed Code 78016 

Every vocational or occupational training program offered by a community college district shall 

be reviewed every two years by the governing board of the district to ensure that each 

program, as demonstrated by the California Occupational Information System, including the 

State-Local Cooperative Labor Market Information Program established in Section 10533 of the 

Unemployment Insurance Code, or if this program is not available in the labor market area, 

other available sources of labor market information, does all of the following: 

1. Meets a documented labor market demand. 

2. Does not represent unnecessary duplication of other manpower training programs in 

the area. 

3. Is of demonstrated effectiveness as measured by the employment and completion 

success of its students. 

A. Any program that does not meet the requirements of subdivision (A) and the standards 

promulgated by the governing board shall be terminated within one year. 

B. The review process required by this section shall include the review and comments by the 

local Private Industry Council established pursuant to Division 8 (commencing with Section 

15000) of the Unemployment Insurance Code, which review and comments shall occur prior 

to any decision by the appropriate governing body. 

C. This section shall apply to each program commenced subsequent to July 28, 1983. 

D. A written summary of the findings of each review shall be made available to the public. 
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NARRATIVE:  Review your CTE program according to the following three prompts with analysis 

of data provided by the State:  http://www.labormarketinfo.edd.ca.gov/. 

 

 

http://www.labormarketinfo.edd.ca.gov/
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Provide a written summary for each prompt. If yes, explain why and/or how. If no, explain why. 

I. Meets a documented labor market demand, http://www.labormarketinfo.edd.ca.gov/. 

 

The above chart from the California Employment Development Department 

demonstrates Registered Nurses as the #2 largest growing occupation for new jobs 

and replacement needs in San Luis Obispo County between 2014 through 2024.  

Data shows 750 jobs will be needed in San Luis Obispo to either replace or fill 

registered nursing jobs.  This new data however is a shift from the previous 2012-

2022 projections which showed the profession to be fastest and largest growing for 

an Associate’s Degree.  A bachelor’s degree is becoming the entry-level expected 

degree for nurses.   Cuesta maintains a partnership with CSU-Monterey Bay to offer 

a collaborative BSN program with our ADN graduates able to complete their BSN 12 

months after their ADN, and with all courses offered locally in San Luis Obispo.   

Annaly a ADN to BSN Education Fair is also held annually for students to receive 

information, including cost and length, from 8 – 12 schools attending.    

http://www.labormarketinfo.edd.ca.gov/
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II. Does not represent unnecessary duplication of other manpower training programs in the 

area. 

The Cuesta College RN program does not represent unnecessary duplication of 

training programs in the area.  The closest registered nursing program to Cuesta 

College is 30 miles south of San Luis Obispo at Allan Hancock College in Santa Maria.  

Their program is structured as an LVN-RN model whereas Cuesta’s registered 

nursing program is a generic program with no healthcare pre-requisites.  The Cuesta 

College and Hancock College RN programs both receive more applications annually 

that spaces in the program.  
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III. Is of demonstrated effectiveness as measured by the employment and completion success 

of its students, 

https://misweb.cccco.edu/perkins/Core_Indicator_Reports/Summ_CoreIndi_TOPCode.aspx 

      

 

The Perkins data for 2020-2021 indicates Cuesta College Registered Associate Degree 

Nursing program is above benchmarks in Core 1 (Skill Attainment), Core 2 (Completion), 

Core 3 (Persistence) and Core 4 (Employment).   

https://misweb.cccco.edu/perkins/Core_Indicator_Reports/Summ_CoreIndi_TOPCode.aspx

