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INSTRUCTIONS:  CTE programs will complete and submit the below Two-year Program Review 
as part of a regular two-year program review cycle (Ed Code 78016).  In addition, CTE programs 
will complete and submit an APPW on an annual basis and an Instructional Comprehensive 
Program Planning and Review (CPPR) every four years according to the institutional 
comprehensive planning cycle for instructional programs.   
 

California Ed Code 78016 

A. Every vocational or occupational training program offered by a community college district 
shall be reviewed every two years by the governing board of the district to ensure that each 
program, as demonstrated by the California Occupational Information System, including the 
State-Local Cooperative Labor Market Information Program established in Section 10533 of 
the Unemployment Insurance Code, or if this program is not available in the labor market 
area, other available sources of labor market information, does all of the following: 

1. Meets a documented labor market demand. 

2. Does not represent unnecessary duplication of other manpower training programs in 
the area. 

3. Is of demonstrated effectiveness as measured by the employment and completion 
success of its students. 

B. Any program that does not meet the requirements of subdivision (A) and the standards 
promulgated by the governing board shall be terminated within one year. 

C. The review process required by this section shall include the review and comments by the 
local Private Industry Council established pursuant to Division 8 (commencing with Section 
15000) of the Unemployment Insurance Code, which review and comments shall occur prior 
to any decision by the appropriate governing body. 

D. This section shall apply to each program commenced subsequent to July 28, 1983. 

E. A written summary of the findings of each review shall be made available to the public. 

 

  



NARRATIVE:  Provide a written summary for each prompt.  If yes, explain why and/or how.  If 
no, explain why. 

I. Meets a documented labor market demand. http://www.labormarketinfo.edd.ca.gov/ 

The following charts indicate the labor market demand for CIS students within San Luis 
Obipso, Santa Barbara, Kern and Monterey counties remains strong. With 5760 employed in 
the CIS field with 205 annual job openings. Cuesta College graduates will be in high demand.  

 

http://www.labormarketinfo.edd.ca.gov/


 

 

 

II. Does not represent unnecessary duplication of other manpower training programs in the 
area. 

We do not duplicate and other manpower training programs in the area. 

 

III. Is of demonstrated effectiveness as measured by the employment and completion success 
of its students. 
https://misweb.cccco.edu/perkins/Core_Indicator_Reports/Summ_CoreIndi_TOPCode.aspx 
The data available to us does not exactly match the CIS top code (as you can see from 
Section I). CIS is just one part of information technology so the numbers may be skewed by 
other programs included in these totals. 

The program does hit all of the goals except for Employment and NT factors. The 
employment factor is mitigated somewhat due to many of our students going on to 
transfer to four-year schools. Most of whom who will do this will attend universities 
outside of the area. Often students will become gainful employed in those areas and begin 
their careers there. 

https://misweb.cccco.edu/perkins/Core_Indicator_Reports/Summ_CoreIndi_TOPCode.aspx


The CIS Program maintains an alumni group of LinkedIn and uses this data to track 
students as well as provide them with networking opportunities. This group, nearly 170 
strong, features many students who have graduated from schools outside of the district 
both in-state and out-of-state. Many of those students are working in or near where they 
received their degrees. 

The number of female students in the major is a recognized problem not only in the field 
but in higher education as well. However all goals for female students were either made or 
fell short by a single student. 

The program also serves a number of former Cal Poly students attending Cuesta to fulfill a 
readmit contract with Cal Poly. It is not known whether or not these students count in 
these numbers or in the transfer numbers. 

The program has also had students who already have degrees go through the program with 
the intention of entering the Computer Science Master’s Degree program at Cal Poly. It is 
not known whether or not they are included in this data. 

 


