
CLASSIFICATION RANGE MINIMUM MAXIMUM 

Assistant Director, Accounting 49 $8,103 $11,402

Assistant Director of Bond Projects 49 $8,103 $11,402

Assistant Director of Emergency Medical Services 49 $8,103 $11,402

Assistant Director, Human Resources 49 $8,103 $11,402

Associate Dean of Enrollment Services & Support Programs 61 $10,898 $15,334

Associate Dean of Student Nursing & Allied Health 61 $10,898 $15,334

Associate Dean of Student Equity and Special Programs 61 $10,898 $15,334

Associate Director of Allied Health 49 $8,103 $11,402

Associate Director of Financial Aid 49 $8,103 $11,402

Associate Director of Marketing & Communications 49 $8,103 $11,402

Associate Director, Instruction 49 $8,103 $11,402

Associate Director, Student Success Centers 49 $8,103 $11,402

Dean of Instruction 63 $11,449 $16,111

Dean, Student Success and Support Programs 63 $11,449 $16,111

Director of Athletics 57 $9,873 $13,892

Director of Children's Center 54 $9,168 $12,900

Director of Continuing Education 56 $9,632 $13,553

Director of Disabled Student Programs and Services (DSPS) 54 $9,168 $12,900

Director of Facilities Services, Planning & Capital Projects 59 $10,373 $14,595

Director of Fiscal Services 60 $10,632 $14,960

Director of Foundation Fiscal Services 54 $9,168 $12,900

Director of Insitutional Grants 54 $9,168 $12,900

Director of MESA 54 $9,168 $12,900

Director of Nursing 57 $9,873 $13,892

Director of Outreach and Enrollment Services 56 $9,632 $13,553

Director of Philanthropy 54 $9,168 $12,900

Director of Police/College Safety Services 54 $9,168 $12,900

Director of Student Engagement 54 $9,168 $12,900

Director of Student Health Services 56 $9,632 $13,553

Director of Workforce, Economic Development and Comm. Programs 56 $9,632 $13,553

Executive Director, Foundation/Institutional Advancement 63 $11,449 $16,111

Executive Director of Information Technology 63 $11,449 $16,111

Executive Director, Institutional Effectiveness and Research 63 $11,449 $16,111

Eligible managers (range 63 and below) who teach outside of their regular duties, are paid from the faculty salary schedule. 

Salary schedules are Board of Trustees approved at the start of each fiscal year. Individual job descriptions and their salary 
ranges are board approved throughout the year, and the salary schedules are updated to reflect each approved change when 
necessary.
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Range      Step A      Step B      Step C      Step D      Step E     Step F*     Step G*     Step H*
No. Hourly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly    Monthly
40 37.44 6488 6813 7153 7511 7867 8281 8695 9130
41 38.38 6651 6983 7332 7699 8084 8488 8912 9358
42 39.34 6817 7158 7516 7891 8286 8700 8135 9592
43 40.32 6987 7337 7703 8089 8493 8918 9364 9832
44 41.33 7162 7520 7896 8291 8705 9141 9598 10078
45 42.36 7341 7708 8093 8498 8923 9369 9838 10330
46 43.42 7525 7901 8296 8711 9146 9603 10084 10588
47 44.50 7713 8098 8503 8928 9375 9844 10336 10852
48 45.62 7905 8301 8716 9152 9609 10090 10594 11124
49 46.76 8103 8508 8934 9380 9849 10342 10859 11402
50 47.93 8306 8721 9157 9615 10096 10600 11130 11687
51 49.12 8513 8939 9386 9855 10348 10865 11409 11979
52 50.35 8726 9162 9621 10102 10607 11137 11694 12279
53 51.61 8944 9392 9861 10354 10872 11415 11986 12586
54 52.90 9168 9626 10108 10613 11144 11701 12286 12900
55 54.22 9397 9867 10360 10878 11422 11993 12593 13223
56 55.58 9632 10114 10619 11150 11708 12293 12908 13553
57 56.97 9873 10366 10885 11429 12001 12601 13231 13892
58 58.39 10120 10626 11160 11715 12301 12916 13561 14239
59 59.85 10373 10891 11436 12008 12608 13238 13900 14595
60 61.35 10632 11164 11722 12308 12923 13569 14248 14960
61 62.88 10898 11443 12015 12616 13246 13909 14604 15334
62 64.46 11170 11729 12315 12931 13577 14256 14969 15718
63 66.07 11449 12022 12623 13254 13917 14613 15343 16111

 An employee’s step and range as it appears on the Management Salary Schedule shall be increased by five percent after the employee has completed 10 consecutive 
years of employment in a management, supervisor or confidential position or positions.
 The employee’s 10-year longevity step shall be increased by five percent after the employee has completed 15 consecutive years of employment in a management, 
supervisor, or confidential position or positions.  
 The employee’s 15-year longevity step shall be increased by five percent after the employee has completed 20 consecutive years of employment in a management, 
supervisor, or confidential position or positions 

Salary schedules are Board of Trustees approved at the start of each fiscal year. Individual job descriptions and their salary 
ranges are board approved throughout the year, and the salary schedules are updated to reflect each approved change when 
necessary.

**NOTE: For purposes of the salary schedule the amounts are rounded.
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